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g LImer is a time for change. -

o Lh¢ temperature increases, kids
ws® arc out of school, state paxks '
open and tourists arrive by the thou-
sands. As a result hotels and motels are

booked, restaurants are packed, and help

wanted signs are everywhere. How did
this affect summer employment in the
state last year? In typical seasonal form,
school closings led to a decrease of

- thousands of jobs in Government while '

rourism sparked large gains in the
private sector. Overall, the state gained
1,452 jobs from April to July 2000.

| During the summer, Services gained

more than 9,600 ]obs and Retail trade
increased by 7,531. Services increased
mostly in Hortel and other lodgmg places
and Amusement and recreation services,
while most of the additional Retail trade
employment was in Eating and drinking
places. This is not surprising as the -
demand for such services increases
dramatically as tourism peaks. -

Summer Employment in the

Granite State |
The employment structure changes from

ril to July

A sure sign that summer has arrived is
the increase in construction projects
around the state. Construction employ-
ment increased by more than 2,730

- from April to July 2000. Although all

three major groups within Construction
saw employment increase during the

- summer, Special trade contractors

claimed two-thirds of the total or 1 816
new jobs.

" By far the largest decrease in employ-

ment occurred in Local government as
schools closed. During summer 2000
this decrease amounted to just over
19,000 jobs. Private educational services

- followed suit with a drop of 1,167 jobs

as they too closed down for the summer.

Manufacturing employment declined by

more than 1,600 jobs during the sum-
mer. This is typlcai as companies shut

down in July for vacations.
Elisubeth Picard

Divisions

April 2000

July 2000

Tofal ancﬂe & Govemment

600 754

- Net Change
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Jharitable organizations
contributed more than $1.25

/ billion in annual payroll to the
Granite State’s economy in 1999.

These organizations employed more

than 45,000 people out of a total private
cemployment level of 516,696.

What are charitable organizations? In
general, charitable organizations are
corporations, cominunity chests, funds,
or foundations that improve the commu-
nity, assist the individual, or advance
lcarning. They range from hospitals to
schools, colleges, and universities; from
day care cerniters to television stations;
and from museums and membership
organizations to nussing homes and
family counseling programs.

How many are there in the state? In
1999 1,130 establishments were doing
business under IRS Code 501(C)3 as

 charitable organizations in New Hamp-

shire. Charitable organizations averaged
about 40 employees, compared to 12
employees in other private businesses.

Where are they? Charitable organiza-
tions exist in every county in the state.
Generally, one would expect that the
more population (demand), the larger
the number of charitable organizations
and their employment (supply). This is
not always the case. Hillsborough
County, the most populated county,
claimed the most charitable workers.

| . However, Grafton County, the fifth

most populous county, claimed the
second highest number of charitable
workers. This is because of the blend of
charitable organizations found in :
Grafton County.

What industries are these organiza-
tions in? Charitable organizations in
New Hampshire do not mirror the
entire private sector in terms of the
types of industries in which they are
mvolved. Given the sorts of activities
that qualify a business for nonprofit
status, one would expect that concentra-
tion of charitable nonprofits would occur
in the service sector. In fact, charitable
organizations are conccntratcd m
Health, Fducational, and Social services
industrics. While it is not impossible for
a construction, manufacturing, retail
trade, or wholesale trade business to be
a charirable nonprofit firm, it is unusuaj.-

These and many other questions are
answered in our newest pubhcation
Charitable organizations in New Fan,
shire. This colorful booklet examines
their role and impact on the state’s
ecoponiy. Employment by industry and
typical jobs found in these orgamzaﬂons
are addressed as well,

All publications are available by access-
ing our Web site at
<www.nhes.state.nh.us/lmipage htm>.
For more information contact us at
(603) 228-4124, or at the bureau ad-
dress listed on page 8.

Average
2000 Annual Weakly :
Population Unifs Employment Wage Annual Payroil

Average

56,325

Strafford 112,233 67

MNew Hompshire 1,235,788 1,130

$487.83

$54 742, 331

392 .81

49593 71,227,450.321

$529.57 $1.250,940,748.72




i ‘v Hampshive Job Outlook and Locator, Occupations by Industry, 1998 - Job O
. .08, 174 pages, February 2001 ' : 3 ) .
| ' and Locator
This publication is a companion book to New Hampshire Employment Projections by - -
Industry and Occupavion - 1998 to 2008. The publication projects employment for now available
574 occupations to the year 2008 based on 1998 employment Jevels. Each occupa- :
tion is defined to include the training or education normally required. Included for
cach occupation are: 1998 average hourly wage, 1998 employment, 2008 projected
employment, total rate of growth, number of annual openings, and industry concen-
tration. '

Industry concentration is a list‘of major industry groups where each occupation
occurs, including that industry’s sharc of total jobs for the occupation. The list
includes up to six industries where the occupation most likely is found. Only those
industries with at least one percent of total employment for that occupation were
listed. :

Claims

“ Chn_ from riUiS: -

Total Regular Unemployment
" Compensation Programs: _ : Month Year
_ ' May-01" Apr-O1 May-00  Net Percent Net Percent
tnitial Claims 4,282 5320 1682 -1,038 -19.5% 2,600 154.6%

Confinued Weeks 19,015 17,258 12125 1,757 102% 6,890 56.8%

Unemployment compensation fund balance at the end of May: $337,389,013.20 Fund
Average payment for a week of fotal unemployment: $224.8}
Net benefits paid: o : ' $3,736,769.93
Net contributions received during the month: . $12,349,840.69
Inferest Received: _ _ o - $0.00
20,000 4 I
18,000 Continu

16,000 + ' =
14,000 Weels Claim
12,000 May-99 through May-01
000  While initial claims fell
6,000 from April to May 2001,
4,000 ~ continued weeks claimed
- 2,000 were at the highest level
' o NN - since July 1997.
[4)] = Ly & ~£u b=y .
g 2 2 & E;; 228 |
% > =
_change from previous United States Consumer Price
May-0t  Apr-01  May-00 Month Year Al Urban Areas {CPIU] Irnclex

(1982-1984=100)

177.7 176.9 1715 0.5% 3.6%




N.H. and U.S.
Seasonally
Adjusted
Rate

New Hampshire unem-
ployment in May 2001
declined for a second
month in a row. The
only other New England
of Mid Atlantic state
where unemployment
dropped was Vermont,

Labor Force
Estimates

By Place of Residence

Seasonally
Adjusted
Nonfarm
Employment

By Place of Establishment

preliminary revised
501 - fay-01  Apr-01 May-00
- U5, :
44% 45 .
451 Y e " _Unl’red States 4 % 41%
& & - Mase Northeast 41%  39%  3.9%
40% { -~ NE New England 32% 30% 2.9%
. i 1 S Connecticut 23%  22% - 23%
55% . -H. -

- ) G M Maine 35%  31%  3B%
307 ‘ EM T ' Massachusefts 354 39%  27%
” .%// ""‘“'“@ New Hampshire  28%  2.9% 3.1%
251 § = V4 Rhode Island 45%  44%  43%
P 1 Vermont 30%  31%  30%
Mid Afianific 44% 43% 43%
5% - T A - New Jersey 43% . 42% 37%
TR T3 2 New York 43% 43%  46%

3 e = < = Pennsylvania 47%  44%  41%|

Unemployment Rate 21% 2.1% 2.6% 2.9% - 28%
Civilian Labor Force 696,370 697,890 699,770 702,350 699,640
Number Employed 681,930 | 683190] 6818001 682010 679,93
_ Number Unemployed 14,440 14700  17970| - 20,340 19,71,
United States fin thousands}..
Unerployment Rate - 4.2% 4.2% 4.3% 4.5% 44%
Civilian Labor Force 141,955 141,751 141,868 RLAWEYS 141,272
Number Employed 1359991 135815 135,780 135,354 135,103
Number Unemployed 5,956 5,936 6,088 6,402 6,169 |

e S ans 1. MarDT: ;

TOTAL ALL INDUSTRIES 627,200 625,500 626,300 627,300 625500
Mining* ' 400 400 400 400 400

Construction 25,800 26300 25900 - 25,900 25,500 |
Manufaciuring “105100 104,900 104,600 104,300 103,400
Durable Goods 75500 75400 75400 74900 - 74,200
Nondurable Goods 29,600 29500 29200 29400 29,200
Transporiaiion and Public Udilifies 21,500 2,700 21700 21,500 21,600

~ Trade ' 164,700 164,600 165000 166,100 166,300
Wholesdle Trade 32,700 32700 33100 33400 33,700
Relail Trade 132,000 131,900 131,900 132,700 132,600
Finance, Insurance, and Real Esfate | 32,800 - 32,800 32,700 32,700 32,900
Seyvices 193,500 192400 194400 194700 194,20
Government 83400 82400 81600 81700 81,600,

* Since N.H. mining employment exhibiis no clear seasonadl pattem, these esiimaies are not adjusted.




Short-term projections attempt to identify current
employment trends in New Hampshire’s industries
and occupations. The goal isto present timely
information so that job seckers — new entrants and
dislocated workers — may make informed decisions
about job choices, and if necessary, enroll in short-
term training. Projections can also be used by educa-
tional institutions to assist in developing training
programs for occupations in demand. These forecasts
should be used in conjunction with long-term
projections (1998-2008) and other economic infor-
marion published by ELMI.

Short-term projections are based on monthly em-
ployment data from the Covered Employment and
Wages Program (ES-202) and historical trends of
self-employed workers. _

% Base period is second quarter 2000. Projections
are for second quarter 2002, No projections have
been made for intervening quarters. '

% Industry projections are developed by using the
' Short Term Industry Forecasting System devel-
oped by America’s Labor Market Information
System (ALMIS).

% Occupational projections are created by applying
Occupational Employment Statistics (OES)
industry staffing patterns to industry projections.

¢

2,
L3

Short-term projections have not been made for
railroad employment, federal postal service and
agricultural employment.

@,

% TForecasts of Health services and Educational
services include public (government) employ-
ment in hospitals and schools.

Short-term Employment Profections by Major Industry Group

Construction

Manufecturing i3

Trangportation ad Puidic Idiles &
Wholsede Trade

Retall Trads

Finance, Insurance, and Red Estaie j -

Seivices

Govemmeans m—

0 B0000 100,000 BOL00D 0000 Z0,000

industry Projections

Overview

Covered employment is projected to grow by

3.1 percent during the projection period. This will be
well below the 5.9 percent growth from 1998 to
2000. Weakness in Manufacruring is expected to
result in job losses throughout most industries in
durable and nondurable goods. Modest losses are
projected for Finance, insurance, and real estate, but
all other major industry groups should gain jobs.
Services alone will account for 64 percent of all jobs
created in the projection period.

Construction

Employment in construction is dependent on eco-
nomic conditions, population growth, and the level
of interest rates. Construction is projected to add
over 800 jobs, mostly in General building contrac-
tors. Special trade contractors are also projected to
add jobs, but Heavy construction will show some
weakness as jobs decrease by nearly 150.

Manufacturing

Weakening in manufacturing at the national level
should cause a decrease in Manufacturing employ-
ment in the state. Layoffs in Electronics and other
electrical equipment and Industrial machinery and
equipment have already been felt. By the second
quarter of 2002, job losses are projected to approach
nearly 1,700, or 1.6 perceat of total Manufacturing
employment in 2000.

Manufacturing industries in New Hampshire gener-
ally sell most of their output outside of the state,
making them vulnerable to national economic trends.

Manufacturing accounted for 17.7 percent of covered
employment in the second quarter of 2000. By the
second quarter of 2002, manufacturing’s share of
employment is projected to drop to 16.9 percent. In
comparison, manufacturing accounted for 14.0 per-
cent of U.S. employment in 2000.

Durable goods

Over 70 percent of Manufacturing employment is in
Durable goods and over one third of all Manufactur-
ing jobs are concentrated in two Durable goods
industries — Industrial machinery and equipment and
Electronics and other electrical equipment. Com-
bined, these industries are projected to lose about
1,200 jobs during the projection period. Large losses
(832 jobs} are also projected for Instruments and




2000 Covered Employment

BET gz 0.6%

_Consﬁuctbn
A2%

Manufacturing
17.7%

Transportation and
\ Fublic Utlities
B5%
Retall Trade Wholesale Trade
zien . b6y

Finance, Insurance,
and Real Estate
5,5%

related products. On a positive note, job gains are
expected in all other industries in thls sector, except
Furnirure and fixtures.

Nondurable goods

Employment in nondurable goods is projected to
decline by 1.8 percent, with a net loss of 536 jobs.
More than half of employment in nondurable goods
industries is i two industries — Printing and publish-
ing and Rubber and miscellaneous plastic products.
Printing and publishing employment is dependent on
advertising revenues, which tend to fall in a slowing
economy. Recent trends suggest that job losses will
continyge, with a net decrease of 101 jobs. Employ-
ment in Rubber and plastics will be stable, adding
only 39 jobs.

Textile mill products are showing signs of declining,
as are Paper and allied products and Apparel and
other textile products. These are “old economy™
industries that have been in a long-term slide that is
expected to continue,

Four mndustries in this sector are projected to in-
crease employment, but will add only 130 jobs in
total,

Transportation and Public Litilities

Industries in this division include electric and gas
utilities and communications service providers. Both
have experienced mergers and structural changes in
the past and more job losses are forecasted as restruc-
turing continues.

Air transportation is the fastest growing industry in
the state, with a projected rate of 11.7 percent by the
second quarter of 2002. Increased passenger traffic at
Manchester Airport and expanded flight schedules
out of Pease Tradeport are contributing to the strong
expected employment gains.

Wholesale Trade
Positive employment trends in both Durable and
Nondurable goods make this the second-fastest

Projected 2002 Covered Employment

Wﬁ Gowrnment
BE5 55 Other
i) A
Construction -
ADY
Finance, Insurance, Mawfacturing
andRed Estate - 1691
5% Trensportation and
——  Public tilitles
5.6%
Retal frade
o 7; — Wholsode Trad

growing major mdustry group. Wholesale trade is a
relatively small industry group (only five percent of
total employment) but will account for nearly eight

- percent of new jobs in second quarter 2002.

Retail Trade

Retail trade will grow at a much slower rate than the
previous two years, resulting in a projected growth
rate of only 2.6 percent for the division.

Consumer confidence declined for five consecutive
months before rebounding in March 2001, When
consumer confidence is low, people buy less, which
results in fewer people being hired in Retail trade.
Store openings will continue, but may not be enough
to make up for job losses due to store closings. Gains
will come from existing stores adding employees to
meet peak demands (Eating and drinking places
during the summer season, for exampie}.

All industries in Retail trade are projected to post
gains in employment with the exception of Apparel
and accessory stores. The largest mdustry in this
sector is Eating and drinking places, which is pro-
jected to add 833 jobs in the projections period. The
fastest growing industry is Building materials and
garden supplies at 5.1 percent.

Employment in many Retail trade mdustries is
seasonal, peaking in the last quarter of the year
during the holiday shopping season. Employment
levels would likely be higher than the second quarter
employment histed here. This would likely be the case
with General merchandise stores, Apparel and
accessory stores, and Furniture and home firrnishings
stores.

Finance, insurance, and Real Estate

Little change in employment is projected for this
division. Growth will not be as high as previous
years, when major financial services companies
established operations in the state. Employment
losses are expected for Depository institutions and
Insurance carriers.




Security and commodity brokers will continue to add
jobs, but not at the double-digit rates experienced in
1996 through 1998.

Services
Employment in Services is growing faster (5.9 per-
cent) than any other major mciustry division.

Services make up 35.5 percent of employment in
New Hampshire; growth will increase the share to
over 36 percent in 2002

This division encompasses many industries ~ from
the relatively Jow-paying Hotel and recreational
services to the high-paying Legal services, Business
services, and Engineering and management services.

Business services is an important driver of employ-
ment growth in the state and 1s one of the fastest
growing major industry groups. A wide variety of
industries fall under this classification — Advertising,
Computer services, and Temporary help services.

Health care and Educational services account for
50 percent of Service employment and are growing
faster than the stare average. Other fast-growing
“service industries are Auto repair services (9.2
percent) and Amusement and recreational services
(9.3 percent).

Fasiest Growing Cccupdtions, 2000 fo 2002
Tolal Change Training
2002 Humber Percent Code
108

'Peréohcl' ana Home Care
Aides

1036 1144 108

10.4% i

Etness Studtes 'Feat:hers
Pbsis@:oﬂdm‘y :

Comptier Sdence Teachers,

Ble%eﬁc Te«chnmc%m
Curcioiogy Technoingsts .
Mecﬁm! M.sasm‘!as L
Resudenial Q}unselors

1044 1141 97 93% 05

Note: Only cccupalions with base year employment > 50 are i

2000 Employment In Major Service Industries

Educational Servicos N
Health 5&:‘\«1&6§
Business Bervices FRERY X
Englnesing & banagement Sorvices

Amusement: & Recreation Services ‘_: 3 3

Hotelp & Other Lodging Places NN

Government -

Government employment will grow at 2.0 percent
over the two-year period. State and Local govern-
ment are projected to grow 1.7 percent and 2.6 per-
cent, respectively. Federal government employment
will decline stightly. Federal government employ-
ment does not include workers that were temporarily
employed by the Census Department in 20C0.

Occupational Employment

Fastest Growing

Four of the top five fastest-growing jobs are comput-
er-refated. Workers in these jobs are employed in
almost all industries. Most of the remaining fastest
growing occupations are health or education related.

The fastest growing occupation, Computer scientists,

all other; includes Internet developers, network

administrators, and other relatively new jobs that do
Continued on page 6

Fastest Growing Occupations, 2000-2002

Computer Sﬁanﬂr;ta, All Other
Computer Support: Speclaltets
Deektop Fublishing Speciallsts
Gysteme Analyste
nstractional Coordinators
Home Health Aldee

Database Adminietrators
Human Services Workers

Personal and Home Care Aldes.

Parks, Reareation, Lelsure, and Ftinees
Studies Teathers, Fosteccondary




Short-term Industry Projections

24
23
32
33
34
35
36
37
38
39

Durable Goods

Lumber and Wood Products

Fumniture and Fixtures
Stone, Clay, and Glas
Primary Metal industr

Fabricated Metal Products

industrial Machinery a
Electronics and Other

Transportation Equipment
nstruments and Related Products
Miscellaneous Manufacturing

" Nondurable Goods
' Food and Kindred Pro

Textile Mill Products

Apparel and Other Textile Products
Paper and Aliied Products

Printing and Publishin
Chemicals and Allied
Petroieum and Coal P

Rubber and Miscellaneous Plastic Products
l.eather and Leather Products

(except R;atlroads US:Post Ofﬁce and Pipelines)
Local and Interurban Passenger Transit
Trucking and Warehousing

Water Transpottation
Air Transportation

Transportation Sendces
~ Comymunications
Electric, Gas, and Sanitary Senices

Manutactiring 0

s Products 2,494
es 5493

nd Equipment 16,763
Electric Equipment 20,453

ducts '

g 7,353
Products 1,465
reducts

3,316
5,038

336
3,315

504
4,600
3,674

3,579
5,343

360
3,703

9203
4,544
3,556

2000 to 2002
5IC Rafe of
Code Industry 2000 2002 Change | Growth
“i TOTAL EMPLOYMENT . | 44,994 | 664,606 19,612 | 3.0%
' (|ncludes selfemployed and unpaid family workers) | I
TOTAL COVERED EMPLOYMENT 600,851 | 619,281 18,430 3.1%
o7 Agricultural Sendices 4,657 5,061 404 8.7%
14 Nonmetallic Minerals, except Fuels 434 435 1 0.2%
1847 253701 26477 807
e R E 6956 CER I
16 Heaw Construction, excluding Buildings 2,519 2474
17 Special Trade Contractors 16,369 16,747

(267)
(79)
(200)
(101)
32

39
(19)

263
305
24
388
N
(56)

(118)

7.8%
6.1%]
7.1%
11.7%
-0.1%
-1.2%
3.2%




Short-term Industry Projections (continued)

2000 to 2002
SiC
Code Industry
| 5051 | Wholesale Trade
50 | Wholesale Trade - Durables
51 Wholesale Trade - Non-Durables

i
72
73
75
76
78
79
8O
81
82

TEES

89

 Finarice, Insura
' Déb:oéitory' Instit!

' Federal Govemment (excludes US

etail Trade e
Building Materials and Garden Suppiies
General Merchandise Stores
Food Stores
Auto Dealers and Senice Stations
Apparel and Accessory Stores

Fumiture and Home Furnishing Stores
Eating and Drinking Flaces
Miscellaneous Retail

Nondepository Institutions

Security and Commaodity Brokers
Insurance Carriers

Insurance Agents, Brokers, and Senice
Real Estate

Holding and Other Investment Offices

Hoteis and Other Lodging Places
Personal Senices

Business Sendces

Auto Repair, Sendces, and Parking
Miscellaneous Repair Shops

Motion Pictures

Amusement and Recreation Sendces
Health Senvices

Legal Senices

Educational Senvices

Social Senices

iMuseums, Botanical, Zoological
Membership Organizations
Engineering and Management Senices
Sendces, Not Elsewhere Classified

fiice)
State Government (excludes Hospitals and Education)
Local Govemment {excludes Education)

SeltEmployed and Unpaid Family Workers

(105)
183
833
791

b e
I o

48
317
(511)

251
2,850
508
81

70

2,876




Cccupations Adding the Most New Jobs, 2000-2002

Betall Salegperaons {77 T T IR
Cashlers

T BT

General Managers and Top Executives |07 50 70

Redstered Nuzrees

Teacher Addes, Farsprofessional |

General Office Clerks |

Light Truck Drivers

Laborers, |- andscape and Groundskeeping

Systems Analysts
Managers and Supeniscrs of Sales and
Related Workers

Continued from page 3
not fir existing OES descriptions.

Many of the occupations hsted require only short- or
moderate-term training. Others may require at least a
bachelor’s degree. Physician Assistants require
licensing by the state of New Hampshire.

Biggest Gainers

More than half of the listed occupations require little
traming and can be used as an entry point into the
workforce. In most cases, these jobs pay less than the
average wage.

General managcrs and top executives require at least
Occupations Llosing the Most Jobs, 2000 fa 2002

] 2000 2002 lobs Lost|
Bonk Tedlers 2,388 2,265 -123
Fleckical andSeanic Assesi ' --

T@xﬁie Mcﬁchme Opemiofs and Tenders

inspeﬁws zmzi Re&ated wma -

Electical and E!ectrcmlc Equlpmem o

Assemblers, Frecision 2.097 -59

Word Prweﬁsms o:nd Typesis

5@% Fi§ Mcac%;mre GDGTMS Gmm it
Machine Toot Culling Opewms ond Tenders,
Metd and Plostn

Flectrical orid Fleconic fngingering.
Fechndcions &mﬁ %&hmwgmg
Eleckromechaicat Fquipment .&ssembters,
Predsion

Inbutomee Undewlers
Cornpuriey Operglors, Except Peripheral
Equipsnent

Lathi wrid Tuming Mmme“{mﬁ Setsm zmd :
Sewpﬁwam Me#aim&%ﬁs : BEEETHEEE R
Fesi-line Sup@msors of ﬁ?‘mcfﬂcﬂon ka?f& 3414
Mhachinisss |- : : 325
Machine feeders ond O&e@rws
Annotncets, Rodio god Tdedston.
Gfmmng, wppmg, and Btrfﬁng Tool Seffers on
Sal-up Opesators, Medat and Plastic

% 755 -36

604 577 =27

Occupations Adding the Most New Jobs, 2000 to 2002

Tota! Change Tnining
2000 2002 Number Peicent Code
28,684 847 3.0% H

Rekxll Sclespersms

f.cxsl'uera A T _7:'.7‘.52'9: e 39% 1}
S;ﬁ%::mws m‘”“” v 17,824
RegstemdNurses : f 1‘1730 .
Teacher Aidas, ?cnrtprofpsslond 5375 5.76%
Geniaral Office Clerks, i3 ros0e i
Light Truck Drivers 6,668
b Csam
Systerns Andysis g 3,042
it
59(0(1(‘.‘]{1}' School Tec)ch 6,621 8,576
Heovy Truck Ditvers © -+ 1 =0 g 502 g ams.
":iﬁg&‘:d% Ordeties, mnd 6492 6,873
Carperiers LB Us40s 08
Compuier Support xpectallsts 2,091 2,383
Elamaniory Schod Teachers " TB657.0 8948 9
Recephon and inforquson Clmks 8,212 6,49b
Aces : LN 3. BERE

2,769

L1809

a bachelor’s dﬁgr_cc plus f:xpcru,ncc in a related non-
managerial position.

Secondary school teachers and systems analysts are
projected to gain over 300 jobs in their respective
occupations. These jobs require at least a bachelor’s
degree,

Systems analysts and Computcr support spccxahsts
are expected to grow at z rate of over 10 percent.

Occupations Losing the Maost Jobs

Even under strong economic conditions, it.is inevita-
ble that there will be jobs lost in some occupations.
Job losses will continue to occur in the “old econo-

Occupations Losing the Most Jops, 2000-2002

Elsctrical & Eleetvonle Englneering
Technidans 8Technologlsts

Machlne Teol Cutting Operators and
Tenders, Metal and Plastlc

. Sowing Maching Operators, Garmert

Word Processors and Typlsts

. Production inspeciors, Testors, Gradsrs,
Serters, Samplers, snd Welghere
Elretrical and Blectronic Equipiment
Agsemblers, Precision

Inspectors and Related Workers -
Texille dachine Operators and

Elecirical and Elscironic Assembisrs

Bank Tellers




my” industries, particularly in Textile mill
products. Textile machine operators and Sewing
machine operators are projected to lose over 100
jobs in the projection period. Bank tellers are the
leading job losers.

Job losses are also projected for assembilers and
technicians employed by Electronics industry.

Annual Openings

Demand for employment comes from two
sources: new jobs as a result of economic growth
and the need to replace workers who leave the
occupation because of retirement or other job
changes. Job openings resulting from replace-
ment needs generally exceed those resulting from
growth.

Openings resulting from growth equal the total
change in employment from the previous table
divided by two (projections are for a two-year

period). Total openings equal annual openings from

growth phis openings from replacement. Replace-
ment rates are based on national trends.

Occupations with the Most Annual Openings,

:Reglstefed Nurses
Secondary School Teachers

2000 to 2002
Tratning
Growth  Repl, Toldd Code
n

Refail Saiesperaons _ A4 106l

Coshiers © "0 S EE e 280
Walters and Wam'esses N o 128 634 7 H
_Genéfdih«ianugerscnd'rop ORI L B N
Execifives 0t 03067270 578 04
Counter Attendants - Lunchroom,

Coffee Shop, or Cafeteria 28 518 &
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Training

Short-term projections can be used to identify
occupations that will be in demand in the next year.
Job seckers can use projections to pursue the training
required for entering an occupation. Training codes
are listed for occupations adding the most jobs, the
fastest growing occupations, and occupations with
the most annual openings.

bevond the bachelor's degree.

bachelor's degree.

61. Firstm?ioni dree. Completion of the academic program usually requires at least § years of full-ime equivalent
academic study, including college study prior to entering the professional degree program.

02. Docioral degree. Completion of the degree program usually requires at least 3 years of full-ime equivalent academic work
03. iMasier’s degree. Completion of the degree program usually requires 1 or 2 years of full-time equivalent study beyond the

04. Work experience, plus a bachelor's or higher degree. Most occupations in this category are managerial occupations that

63.

0&.
87,

08,

9.

10.

1.

require experience in a related nonmanageriai position

Bachelor’s degree, Completion of the degree program generally requires at Jeast 4 years but not more than 5 years of full-time
equivalent academic work.

Asscciate’s degree. Completion of the degree program usually requires at least 2 years of full-time equivalent academic work.

Post-secondary vocational training. Some programs fast only a few weeks while others may last more than a year. In some
occupations, a license is needed that requires passing an examination after complefion of the training.

Worlk experience. Scme ocoupations requiring work experience are supervisory or managerial occupations.

Long-term on-the-job training. This category includes formal and informal apprenticeships that may last up to 4 years and
short-term intensive employer-sponsored training that workers must successfully complete. Individuals undergoing training are
generally considered to be employed in the ocoupation.

Maoderate-term on-the-job training. Occupations in which workers can develop the skills needed for average job performance
after 1 to 12 months of combined on-the-job experience and informal training.

Short-term on-the-job &raining. Occupations in which workers generally can develop the skifls needed for average job
performance after a short demonstration or up to one month of on-the-job experience and instruction.




Population, Demographics, and Projections

Population by Age Group - New Hampshire

The U.S. Census Bureau recently released demo-
graphic dara on the United States and

New Hampshire from the 2000 census. Census
reports summarize data on age and sex distribu-
tion, race, national origin, houschold type, and
household occupancy. Age distribution is of
particular interest in developing mdustry and
occupational projections, especially in long term
forecasts).

It is evident that the baby boom generation is
aging. The median age in the U.S. rose from
32.9 1n 1990 to 35.3 m 2000, In other words,
half of the population is over 35 years old.
New Hampshire is getting even older - the
median age rose from 32.8 m 1990 to 37.1 in
20600,

In New Hampshire, the largest popuiation group

18 35- 10 44-year olds, making up 17.9 percent of
the population. Ten years ago, the largest group

Demographic Characteristics of New Hompshire

3 25000000

Age Percent % of Told % of Total
Group 1990 2000  Change 1990 2000

B4Z6s 75685  -105%  76%

82 962"

544 160,061 219%
35-44 !82 632 27079 211%
5254 V183986 o pADN
44703 62,644

4 43493
747
doare
12,286

Agaes
‘ 7832? 94
BLA1 97 7%

18,231

6.1%

*5-yeaor increments
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was the 25- to 34-year olds. The fastest growing
group by far is the 45- to 54-year old group,
which increased by 64.0 percent over 1990.
Closely behind, the 55- to 59-year old age group
increased by 40.2 percent. On the opposite end
of the age scale, 10- to 14-year olds increased by
30 percent over the 1990 census.

There are other interesting differences between
New Hampshire and the United Srates as a
whole:
< The under 5- -year old group declined by
10.5 percent in New H m‘xps.hn’e This is in
contrast to a 4.5 percent mcrease in the
- group nationwide.

% While the 45- to 54-year old group increased
by 64.0 percent in New Hampshire, it only
increased 49.4 percent nationwide.

% New Hampshire’s population is growing

slightly slower than the United States

(11.4 percent compared to 13.2 percent).

What does this mean for occupational demand
in the future? An aging population will demand
more health services, social services, and recre-
ational services. The rapidly growing 10- to 14-
year old population will need more teachers and
other occupations in Educational services.

Michael Argiropolis




_ _».w Hampshire

May-01  Apr-O1

prefminaryy revised

May-00]

Number of Workers .
Toial Civilian Labor Force

698,070 698,630 683,150

Employed 678,900 676,780 662,690
Unemployed 19,120 21,850 20,460

Unemployment Rate
2.7% 3.1% 3.0%

{% of labor force} _

etRates byArea -

Not Seasonally
Adjusted

May-01.  Apr-O1  May-00 By Place of Residence
preiminary revised
UU.5. and Regional States , :
United Sidies — a1% as% 5oy Unemployment rates in
Northeust 2.9% 7% 37%1 the New Hampshire
Néw England 1% 79% 27%! portion of its Labor
Connecticut 2.4% 2.0% 2.5%
Maine 3.3% 34% 36% M'fm(et Areas= (LN!A ) and
Massachusefis 5.9% 79% 74%| Primary Metropolitan
| Mew Hampshire 57% 3.1% 3.0%}  Statistical Areas (PMSA)
Rhode istand 4.1% 3.9% 39%
Vermont 2.7% 3% 2.7% :
Mid Aflantic 4.2% 40% a0%| MayUnemploymentRate
New Jersey 4.0% 3.8% 35% Less than 2.0% '
New York 40% 41% 43% o
Pennsylvania 45% 41% 4.0% 2.0% t0 2.9%
Serlin LA ‘ 4.6% 5.4% 6.3% 3.0% 10 4.0%
seabrook-South Hampton, NH : :
Porion Boston, MA-NH PMSA 5.4% 7.1% 3.9% Greater than 4.0%
Claremont LMA 1.9% 2.1% 2.5%
Colebrook IMA 55% - 9.3% 25%
. Concord LMA - 21% 24% - 2.3%
Conway LWMA 2.7% 3.6% 33%]
. NH Poriion Hartford-Lebanon, . '
VT-NH LMA ' 1.4% 15% 1.6%
NH Perion Keene-Bratleboro, ' _ _
NH-VT LMA 2.1% 2.7% 29% . pé rion
Laconia LMA 2.2% 2.8% 25% Hartford- &
Lancaster LMA, 4.3% 5.7% 5.6% {.ebanon,
Satem-Derry, NH Porfion - VT-NH
Lawrence, MA-NH PMSA 4.2% 4.6% 4.5% LMA
Litlator LMA ' 3.4% 4.6% 44% ST ARV 7
Peiham, NH Porfion Lowell, . :
MA-NH PMSA, - 3.8% 4.4% 31.8%
Munchester PMSA 24% 2.6% 28%| , N
Nashuo PMSA 3.2% 3.2% 3.0% Claremont LMA ~_NH. portion
Peterborough LMA _ 2.2% 3.1% 3.0% 1.9% Paﬁrr?;};g:’-
Plyrmouth LMA - 2.3% 26% 3.0% NH-ME
NH Poriion Porismouth-Rochester, 1y PMSA
* NH-ME PMSA, 2.4% 2.8% 2.3% _
Belknap 2.2% 2.8% 25%
Carroll 2.5% 35% 3.1%
Cheshire 2.2% 3.0% 3.1% <« 54%
So0s 47% 6.4% 6.8% Seabrook -
Grafion 2.1% 2.4% 2.6%| K SU.N za;m)rtt?n.
Hillsbarough 28% 2.9% 2.5% = D%ﬁmw}_[ Bocion MA.
Memimarck 21% 2.3% 2.4% 3.8% Port%ots NH PRSA
Rockingham 34% 3.7% 34% Pelham, NH Portion  Lawrence,
Strafford 2.6% 3% 2.6% Loweli, MA-NH PMSA MA-NH
Sulli 25% PMSA

0% 7%




Retail trade and Services
combined for a majority
of employment growth
over the month. Employ-
ment levels in Manufac-
turing and Government
deflated for a second
month.

More detailed
industry
informationis
available at our
Web site |

Divisional
Percentagesof
Nonfarm o
Empioyment

The only spur in private
employment in Manches-
ter was from Services, not
enough to undo reduc-
tions in Trade and TPU.

Current Employment Statistics Number of Jobs

Net Change
Employment by Industry - Number of Jobs - May-01 Apr-01 - May-00| From Previous

by place of establishment i {preliminaryl  {revised) Month  Year

Total All Industries 626,500 622,300 623,200 4200 3,300

Private Employment Total 542 600 537,700 536,000 -4, 6,600

Mining 4050 400 w00 )

Construction 25,900 - 25,300 25400 600 500
Manufacturing 103,700 104,400 105,900 . 700 -2,2001.
Dirable Goods Total. 74,200 74,900 75,400 700 -,200)
Nondurable Goods Total 29,500 26500 30,500 ¢ o0

Transportation & Public Utilities 21,800 21,500 22,000 300 -200

Trade Totai ' 164,800 162,300 164,000 2,500 &0

Wholesale Trade 33,600 33,200 33,600 . 400 0

Retail Trade 131,200 129,100 130,400 2,100. . 800

Fimarce, Insurance, & Real Esiate 32,800 32,600 32,600 200 200
 Services ' 193,200 191,200 185,700, 2,000 75001

Government Tofal 83,900 84,600 87,200 700 3,300

' Note: Totals ave vounded to hundveds

Nondurable
Mining Durable Goods Goode

Finance, - Otk 47%

Insurance, ‘S‘M;_,_;' Construction
' Real Estate A

| 5% ' Government

| 13.4%

Services Transportation
U B0.8% & Public Utilitles

S 3.5%

Wholesale Trade

Retall Trade

54% 20.9%

Number of Jobs

. : Change
Employment by industry _ : May-01 Apr-O1 - Riay-00| from previous:
Numbert ofjobs by place of establishment - Hpreliminaryl  {revised) » Month  Year
Total All Industres ’ 108,500 108,700 106,800 . -200 1700}

Privafe Employment Total 96,700 . 97,000 94900 ' -300 1,800
Construdion & Mining 5,600 5,600 5,200 G 400
Manufaciuing . 15,500 15,500 15,200 1] 300

Durable Goods . 11,100 11,100 10,700 0 400
_Transportation & Public Ulifies 5,700 5,900 6,100 200 -400
Trade Total 26,300 26600 25600 -300 706
Whoelesdle Trade 7,100 7.900 7300 <200 46
Redail Trade - 18,600 18,700 18,300 . -100 30k
Anance, Insurance, & Redl Estate 7.800 7.800 7,800 ¢ 0
Services ' 35,800 35,600 35000 200 B0
Govermnment Total 11,800 11,700 - 11,900 160 -100




Employment by indusiry May-0l Apr-O1 May-00| from previous:
Number of jobs by place of establishment fpreliminaryl  [revised) Monthh  Year
Total All Indusiries 101,900 101,300 99,900 200 2,000
Private Employment Tolal 92 600 92,000 90,800 600 1,800
_ Conshruciion & Mining 3,500 3,500 3 A00 0 1005 -
Manufacturing . 27,800 27,900 27,700 -0 00
Durable Goods 21,700 22,000 21,700 -300 G}
Nondurable Goods 6,100 5,900 6,000 200 100
Transporiation & Public Utilifies 3,300 3300 3,200 0 100
Trade Total 26,800 26,400 25,800 400 1,000
Wholesdle Trade 4 900 4,700 4 300 200 100
Retail Trade . 21,9060 21,700 21.000 200 900
Anance, Insuranice, & Real Eslate - 6,000 6,100 5,800 -100 200
Services 25,200 24800 24,900 400 300
" Government Total 9,300 9100 - 9100 200 200

Employment by industry May-01 Apr-0t May-00 from previous:
Number ofjobs by place of establishment Jlpreliminary],  lrevised) Month  Year
Total Alt industries ' 127,700 126,500 126,300 1,200 1,400
Private Employment Tokd 104,800 103,400 02,500 1,400 2,300
Construcion & Mining 4,200 4,200 4,100 0 100
‘Manufactuning 18,100 18,400 18,400 =300 -300
Durable Goods 11,300 11,500 1,500 -200 -200
Nondurable Goods 6,800 6,900 6,900 -100 -100
Transporiaiion & Public Uilifies 4,200 4,100 4,200 160 0
Trade Tofl 33,700 32,900 33,700 800 0]
Wholesale Trade 7300 7100 6,700 0 400
Retail Trade ) 26,600 25,800 27 000 800  -400
Fnance, insurance, & Real Estate 6,400 6,400 6,500 o -0
Services 38,200 37,400 35,600 800 2,600} -
Govermment Totdl 22,900 23,100 23,800 -200  .-%00

Average Hourly Earnings

Average Weekly Eamings | Average Weekly Hours
Industry May-01  Apr-O1 May-00] May-01  Apr-01 May-00] May-01 Apr-01 May-00
{prelim.) (revised) {prelim.} {revised) {prefim.} revised)
. NEW HAMPSHIRE
All Manufadiuring $555.56 $548.65 $544.99 402 397 1] $13.82 $i3.52 $13.26
Durable Goods 56100 55097 54151 40.8 40.] 414 1375 1374 13.08
Nondurable Goodsl 54219 54054 549.53] 387 385  402{ 1401 1404 1367
: . FAANCHESTER PRMSA
All Manufacturing | $625.46 $624.43  $57121] 408 406 387| $1533 $15.38 $14.76
Durcble Goods 667.06 66730 56677 434 429  389] 1537 1555. 1457
NASHUA PMSA .
All Manufaciuring 458411 $553.94 $559.87| 402 389  406] $1453 $4.24 31379
Durable Goods 56277 53215 53774 404 389 408] 1393 1368 1318
- Nondurable Goodsl 65995 63304 635161 394 386 4021 1675 1640  15.80
: : PORTSMAOUTH-ROCHESTER, NH-MA PMSA
Al Maonufociuring $543.10 $542.80 $573.67 4072 400 - 4241 $13.51 %1357 §13.53
Burable Goods 59435 61216 62379 431 426 4351 1379 1437 1434
Nondurable Goodsi 452.79 41642 487.20 35.1 352  406] 1290 1183 1200

During May, gains in
Trade and Services out-
weighed other employ-

ment losses in Nashua
over-the-month. They
also combined for 65.0
percent of the over-the-
year growth.

Manufacturing was the
only private industry o
lose employment in
Portsmouth-Rochester for
May.

The number of hours
worked increased from
April through the whole
state. The Nashua PMSA

jumped over $30 in
average weekly wages.
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