National Apprenticeship Week is a nationwide celebration that gives businesses, communities, and educators the
opportunity to showcase their apprenticeship programs and apprentices while providing valuable information to career

seekers. National Apprenticeship Week 2019 will be held November 11-17, 2019.

Registered apprenticeships combine job-related classroom instruction with on-the-job learning experience. Apprentices
start working—and earning money—one the first day of the program. They also receive incremental wage increases

as they gain proficiency throughout the program. Upon completion of the training, a registered apprentice receives an
industry-issued, nationally recognized credential that certifies occupational proficiency. Apprenticeships range in length

from one to six years.

Registered Apprenticeships in New Hampshire

FY15 FY16 FY17 FY18 FY19 Change FY | % Change
18-19 FY 18-19

Active Apprentices 1,758 1,078 2,083 2,507 2,935 435 17%
New Apprentices 881 858 755 1,117 1,291 174 15%
Completed Apprentices 333 338 307 350 420 70 20%
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* Federal Fiscal Year 2019: October 1, 2018 through September 30, 2019
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e Most apprentices who were active or completed their
training during FY 2019 started their apprenticeship
during their twenties. The median age at registration
for Apprentices was 28 years old.

157 individuals started an apprenticeship program at
age 55 or older.

For 67 percent of apprentices, a High School
Diploma or GED was the highest level of educational
attainment they had achieved at the beginning of
their apprenticeship. 31 percent had some other
form of postsecondary education at the start of their
apprenticeship. Two percent did not have a high
school diploma.

The average starting wage for apprentices was $16.82
per hour.

For apprentices who completed their programs in
FY 2018 or 2019, the average increase from starting
apprentice wages to wages after completing the
program was 39.6 percent.

Since most apprenticeships take several years to
complete (the average apprenticeship for 2018-19
completers lasted 3.3 years), this wage increase
typically occurs over several years.

One sixth of apprentices who were active or
completed their training during FY 2019 were female.

The most common occupations for female apprentices
were Pharmacy Support Staff and Medical Assistants.
A little more than half of all female apprentices
worked in one of these two occupations.

More than one third of female apprentices worked

in Construction and Extraction or Production
occupations, with Industrial Manufacturing Technician
and Electrician being the most common occupations.
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Starting and Exit Wages for Apprentice Program
Completers, FY 2018-2019
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For more information about apprenticeships in New Hampshire, please use the following resources:
U.S. Department of Labor, Office of Apprenticeship: https://www.apprenticeship.gov/

ApprenticeshipNH: https://apprenticeshipnh.com/

New Hampshire Employment Security,
Economic and Labor Market Information Bureau

www.nhes.nh.gov/elmi




