Are Trainees Guaranteed A Job At
The End Of Training?

No, trainees are NOT guaranteed nor
are they promised a potential job. The
application for training includes an
affidavit that the trainee must agree to
acknowledge there is no guarantee or
promise of a job from the training.
However, the skills obtained or learned
are transferable and can be beneficial
in building a solid work history and
resume.

How Much Do I Pay Trainees For
Training?

The training is unpaid. Employers
must agree not to pay any wages or
payment in kind for the training.
Claimants can apply for Ul
compensation while in a pre-authorized
training program. Claimants are
subject to all the same eligibility
requirements as those not participating
in a training program.

Why Should I Participate?
Return to Work is a win-win for both
the employer and trainee.

Employers are encouraged to create
new jobs because the Return to Work
Program reduces the risk of hiring new
workers, and the costs of their training
and orientation.
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What Is The Return To Work
Initiative?

The Return to Work Initiative is part
two of Governor Lynch’s three-part
Initiative to help workers.

Allows eligible unemployed claimants to
continue to receive their unemployment
benefits while receiving up to 6 weeks
(24 hours per week maximum) of
training

What Is The Benefit to the
Employer?

This training opportunity provides
employers with a “no strings attached”
opportunity to understand the
knowledge, skills and abilities that a
trainee possesses. These may be in
another industry and the employer can
see how transferable the skills are to
their industry. It is an opportunity to
observe a trainees work ethic and fit
within an organization.

What Is The Employer’s
Responsibility?

A full-time position must exist within
the company and the employer must
agree that this training opportunity will
not displace any current employee or
have any impact on a promotion due to
an existing employee.

Additionally, the employer must agree
to provide structured training and
supervision.

Where Do I Find Potential
Trainees?

Trainees may find their own training
opportunities. Employers may be
contacted directly by a trainee as
they are encouraged to look for
opportunities from employers in
new industries and/or those that
provide new opportunities to utilize
their transferable skills. Employers
may contact the Employer Services
Representative at the One Stop office
for assistance in locating a trainee
who may be interested in a training
opportunity.

What Types of Experiences Can I
Offer?

The possibilities are endless! Offer a
skill used in the employer’s industry/
business that the trainee may not
currently possess or integrate the
trainees current transferable skills into
a new industry. Be creative, this is a
new and exciting opportunity.

How Do I Get Started?

First, determine the type of training to
be offered and ensure that there is a
full-time position within the employer’s
company, and that no employee shall
be displaced or lose a promotion
opportunity due to the training
opportunity.

Then, complete an application for
NHES authorization for the structured
training program.

What about Workers
Compensation?

New Hampshire Employment Security
is covering workers compensation on
pre-authorized trainees. This policy
may exclude some types of training
opportunities due to risk. Contact
your One Stop office for additional
information on exempt trainings.



