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o
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WHEN IS CAREER INFORMATION HELPFUL?

When assisting a client :
o Who 1s new to or reentering the labor force

o Displaced workers whose skills are no longer
viable, for example, an elevator operator

o Who can no longer perform their current job —
1.e. can no longer stand for prolonged periods

o Who belongs to a special population
o Who just doesn’t know what they want to do




START AT THE ELMI HOMEPAGE:
WWW.NHES.NH.GOV/ELMI/

Select Career
O_ Resources from

the left menu




Career research

by Holland
Interest Profile




Descriptions of
the different
Interest areas

Links to O*Net
and Personality
Mosaic




@ personality-mosaicxls [Read-Only] [Compatibility Mode] - Microsoft Excel

PERSONALITY MOSAIC

For each theme place a check next to those items which describe you. Then see the totals for each Holland Interest type
below. The two or three types with the highest totals represent your two (or three) letter Holland code.

The first thing | look for in a car is a well-built engine.

O

| like a conversation to be intellectually stimulating/challenging.

| don't want to be like everyone else; | like to do things differently.

| often go out of my way to pay attention to people who seem lonely and friendless.
| love to bargain.

| hate it when they keep changing the system just when | get it down.

| usually know how to take care of things in an emergency.

Reading about new discoveries is exciting.

When I'm creating, | tend to let everything else go.

| believe that people are basically good.

If | don't make it the first time, | usually bounce back with energy and enthusiasm.
| don't like to do things unless I'm sure they're approved.

| like to take things apart to see if | can fix them.

I've always been curious about the way nature works.

It would be hard to imagine my life without beauty around me.

| value being able to share personal concerns with people.

| can usually connect with people who get me in touch with a netffork of resources.

OO O 00O dO”DOO

| appreciate knowing exactly what people expect of me.

Adaptell with permission fromhe Career Services Office of the Community College of Baltimore County

The corresponding
letters with the highest
numbers indicate the
strongest interest areas.
In this case, the person
1s strongly:

A - Artistic (7) and
R - Realistic (5)




Once you have the
client’s Holland
Interest codes,

return to the
Holland Interest
Profile page. In the
Primary Holland
Type matrix, click
the button
containing the
person’s two
strongest Holland
Interest Types




NH

average Job outlook-
annual projected
wages / annual

openings

Interest
areas for
each
<€ occupation




For those who prefer
to pick from a list,
there is more

occupational
information in the

Career Planning
Guide




The Guide lists 650
occupations with information
including a description of the

job, average wage, job
outlook, basic skills, and
entry-level education and
training




Interest
areas




Education,

training,
Annual expgrience Skills
Openings \ and licensing

NH Average

Hourly Wage Interest areas

and career
cluster




The Lay Title Look-up
table lists job titles
provided by employers,

which are matched to the
appropriate occupation

(SOC).




sS0C Find it

Lay Title S0C Title | Code |onpage..
.NET Developer Computer Programmers 15-1131 11
.NET Developer Software Developers, Applications 15-1132 53
1st Grade Teacher Elementary School Teachers, Except Special Education 25-2021 19
1st Pressman Printing Press Operators 51-5112 47
1st Pressman On Web Press Printing Press Operators 51-5112 47
2 Year Olds Preschool Teacher Preschool Teachers, Except Special Education 25-2011 46
21 Floor Supervisor Gaming Supervisors 39-1011 26
2nd Grade Teacher Elementary School Teachers, Except Special Education 25-2021 19
) 2nd Pressman Printing Press Operators 51-5112 47
| 3D Animator Multimedia Artists and Animators 27-1014 39
? 3D Artist Fine Artists, Including Painters, Sculptors, and Illustrators 27-1013 22
} 3D Artist Multimedia Artists and Animators 27-1014 39
} 3D Specialist Multimedia Artists and Animators 27-1014 39
i 3D Technologist Radiologic Technologists 29-2034 48
5 3rd Grade Reading Teacher Elementary School Teachers, Except Special Education 25-2021 19
7 3rd Grade Teacher Elementary School Teachers, Except Special Education 25-2021 19
3 3rd Pressman Printing Press Operators 51-5112 47
} 4 Year Olds Kindergarten Teacher Kindergarten Teachers, Except Special Education 25-2012 32
) 411 Directory Assistance Operator Telephone Operators 43-2021 56
| 4th Grade Math Teacher ] ; i X j ] 25-2021 19
2 4th Grade Teacher The lay title list is alphabetized for 25-2021 19
} 5th Grade Teacher 25-2021 19
| 6th Grade Teacher easy search, and crosswalks the lay 25-2021 19
i 6th Grade Teacher . 5 25-2022 38
; 7th Grade Social Studies Teacher title to the SOC title and the 25-2022 38
7 7th Grade Teacher . 25-2022 38
i 8th Grade Mathematics Teacher approprlate SO C COde 25-2022 38
J 8th Grade Teacher Middle School Teachers, Except Special and Career/Technical Education 25-2022 38
} 911 Communications Manager Emergency Management Directors 11-9161 19
| 911 Dispatcher Police, Fire, and Ambulance Dispatchers 43-5031 45
? 911 Emergency Dispatcher Police, Fire, and Ambulance Dispatchers 43-5031 45
3 911 Emergency Services Dispatcher Police, Fire, and Ambulance Dispatchers 43-5031 45
| 911 Operator (Nine One One Operator) Police, Fire, and Ambulance Dispatchers 43-5031 45
5 911 Public Safety Dispatcher Police, Fire, and Ambulance Dispatchers 43-5031 45
5 911 Telecommunicator Police, Fire, and Ambulance Dispatchers 43-5031 45
7 A Class Lineman Electrical Power-Line Installers and Repairers 49-9051 18
} A&P Mechanic Aircraft Mechanics and Service Technicians 49-3011 2
} | Abalone Fisherman Fishers and Related Fishing Workers 45-3011 24
) |Abalone Processor Meat, Poultry, and Fish Cutters and Trimmers 51-3022 35
| | Abattoir Supervisor First-Line Supervisors of Production and Operating Workers 51-1011 23
! Able Bodied Seaman (AB Seaman) Sailors and Marine Qilers 53-5011 50
3

Able Bodied Tankerman {AB Tankerman) Sailors and Marine Qilers 53-5011 50
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Another way to
look at career
information:

What are

Career
Clusters?




Fast Find - SOOI OIS ST
Career Clusters

E NHES Home Career Clusters were designed to help students successfully transition from school to careers by connecting education to
B ELMI Heme the world of worle. Pathways within each cluster identify the knowledge and skills needed by students to meet the
demands of further education and the expectation of employers. Use the clusters to explore a wide range of carser
kd About ELMI choices, and discover how your educational choices relate to your career goals. What's in the Cluster Tables -

kd Products & Services

Agriculture, Food, and Natural Resources

As populations increase and markets globalize, demand for agricultural products as well as
concern for the protection of natural resources will provide ample opportunities ... more

Data & Statistics

Career Resources

Agriculture

FAQs

Architecture and Construction
These worlkers create, build, and keep intact structures like homes, businesses, roads,
bridges, mills, refineries, power plants, and airports, as well as the equipment that keep
things going ... more

e

e

kd ELMI Tools
e

kd Contact Us
=]

A-Z Index

Construction

Arts, A/V Technology, and Communications

Flexibility and innovation are commaodities in the creative economy. The arts challenge
creative talents, inspire creative thinking and an appreciation for diversity, and provide
training for an innovation-driven workforce ... mare

Subscribe to

ELMI E-Lerts

Business Management and Administration
N H 1 k This cluster prepares students for careers in planning, crganizing, directing and evaluating
e Or business functions essential to efficient and productive business operations, regardless of

” s‘:lTE Business e MOre

Education and Training
Education and training careers provide, support, and manage the education and training of
learners, frem preschool through adult, in formal and informal settings ... more

Education

Career Clusters Financial Services
connect e pnaopoo\e dscians o sbiain, save, protact, 2nd
occupations by

Government and Public Administration

Virtually every occupation can be found within government, but some activities are unique
to government. Government at the Federal, State, and Local levels provide administrative
and regulatory services to residents ... more

career pathways
or similar
educational
background

Health Science

Delivery of health care ranges from small private practice physician and dentist offices to
busy hospitals with diverse opportunities, from medevac units to cruise ships, from schools
to sports arenas ... more

Hospitality and Tourism
Hospitality and tourism is an important industry to NMew Hampshire. The career
opportunities in this field are diverse with varied skill and ability requirements, ranging




The selected career cluster will
open with a brief description of
the types of related jobs that are

included in the cluster




@ cpgl2-22-arc-conxls [Read-Only] [Compatibility Mode] - Microsoft Excel = B ER

il Architecture & Construction Annual : ati aini ated G athw:
2 Average May 2014 Entry-Level HOLLAND
3 O s Annual Average Education | Experience | Training Interests L
-upation, SOC Code, Definition penlngs ) Wage Militziy, Apprenticesin: NH License | 1
. ~ - h
Architects, Except Landscape and Naval (17-1011): Pla 539.68 X Bachelor | None | Internship

structures, such as private residences, office buildings, Military; NH License

and other structural propel
Architectural and Civil Drafters (17-3011): Prepare detailed drawings of re-Constructid
architectural and structural features of buildings or drawings and

Training,
opographical relief maps used in civil engineering projects, such as .
G ;i:h‘ia:ls and bridges. ° © Bpresees NH Average eXp erlence

Architectural and Engineering Managers (11-9041): Plan, direct, or

oS s s e e Hourly and licensing Interest areas
Wage Maintenance,( and Career

Boilermakers (47-2011): Construct, assemble, maintain, and repair High School | None | Apprentice

stationary steam boilers and boiler house auxiliaries. Assemble boiler Military
frame tanks or vats, following blueprints. Assist in testing assembled Cluster
vessels. Inspect and repair fittings, such as safety valves, regulators, or

8 | water columns.
Brickmasons and Blockmasons (47-2021): Lay and bind building materials, 276 350 10 ’ 521.81 |High School | None | Apprentice Construction R C 1
such as brick, structural tile, concrete block, cinder block, glass block, Military
and terra-cotta block with mortar and other substances to construct or

g | repair walls, partitions, arches, sewers, and other structures.
Carpenters (47-2031): Censtruct, erect, install, or repair structures and 3,637 4,267 108 * $20.65 High School | None | Apprentice Construction R C |1
fixtures made of wood, such as concrete forms, building frameworks - Military

including partitions, joists, studding, and rafters - and wood stairways,
window and door frames, and hardwood floors. May install cabinets,
siding, or drywall.

Carpet Installers (47-2041): L all:arpe rom or blockson |e¢  108eq 112 \ .74 | Llessthan HS | None | Short OIT Construction R E | C
floors. Install padding and tfim ﬂoo in iSal b e ]_S S]_l I Il]_ tO t e Apprenticeship

1 Career Planning table, but

Cement Masons and Concretie Finishers (47-2051): Smooth and finish 00 | Lessthan HS | None | Moderate OJT  Construction R E | C
surfaces of poured concretesuch as floors, walks t D md l Military; Apprenticeship
curbs using a variety of hand and power tools. Allgj- rr1 g eS On y

12 curbs, or gutters; patch void$; and use saws to cut expansion jo

n
Civil Engineering Technicians 1?-30223-AprGGUdp'aiiLl®MS tﬂhaﬂt are - $2197 | Associate | None | None Design/Pre-Construction R, C| 1

Military

1

=

engineering in planning, des|gning, and overseeing constructi

maintenance of structures a dfac&lSS‘@@laﬁea Wlth thls Career

43 |engineering staff or physical scientists.

Civil Engineers (17-2051): Perform engineering duties to plan, a}urgte 1,253 45 * jl—.l? Bachelor | None | Mone Design/Pre-Construction R 1 | C

oversee construction and maittenance of hmldlngstructures a Military; NH License

facilities such as roads, railroads, 3ITporis, S, Narbors, Channels,
dams, irrigation projects, pipelines, power plants, or water and sewage
14 |systems.
Commercial Divers (43-9092): Using scuba gear, work below surface of n n n a n/a Postsecondary | None | Moderate Maintenance/Operations R C )
water to inspect, repair, remove, or install equipment and structures. May oJT
uze tools such as drills, torches, or welding equipment. May conduct tests Military
15 |or experiments, rig explosives, or photograph structures or marine life.
Construction and Building Inspectors (47-4011): Inspect structures using 343 381 12 * 52547 High 5chool | S+ vyears | Moderate Construction R, C| 1 -

M4 r M Career Cluster Table ] 4] Il »
| === [ —— T — m Sl —— T




We also compiled
links to make it easy

to explore other
career websites




Topping the
list are links
to My Next
Move, along
with the
Spanish

version, and a
version
geared to the
special
experience of
Veterans




Wondering about the
occupations with the best
employment outlook? Try

the Top Career Prospects




Featured occupations
include information
on duties and tasks

from O*Net, but
include New

Hampshire specific
wage and job
openings




Easy to browse format

and a print version
for client reference




You can use the Licensed
Occupations link on the Career

Resources page, or find it in the
Fast Find from any page on the
ELMI website.







Scroll to the
occupation

from the
drop down
menu




Generic job
description

NH law and rules

Agency contact information
Licensure requirements

e Required examinations
 (Continuing education requirements
e Licensing fees




FUTURE LMI TRAINING WEBINARS

LMI Subject Scheduled Date — 2:00 pm

o Occupational o March 3, 2016
Projections

o Job Outlook and o March 31, 2016

Locator
occupation-industry-
business

Please provide your feedback on this training session at: ‘
https://www.surveymonkey.com/r/TJBBF9C




THANK YOU!

General Information
or 228-4124

Anita Josten, Research Analyst

Economic and Labor Market Information Bureau

phone: (603) 228-4173
e-mail:

online:

ELMI Economic and Labor Market Information Bureau
— New Hampshire Employment Security, Concord NH

Economic + Labor Market Information Bureau

NOILLVINHOANI SVNIIHAA

Don’t forget
to mark your
calendar for
remaining
webinars
which will
explore
projections
information
in detail.

Previous LMI
training
webinars are
available on
the ELMI site
under ELMI
Tools.




