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New Hampshire
       Economic Conditions

Share of unionized workers in the New England states and   
the nation. 

New Hampshire had the 
smallest share of union 
members among the 

New England states in 2006. The 
state had 10.1 percent of its em-
ployed workers reporting they were 
affiliated with a union. That was 
well below the national average of 
12.0 percent. Like 30 other states, 
and the District of Columbia, the 
share of union workers in the state 
declined from 2005 to 2006. 

Maine was one of only three states 
nationally, and the only New Eng-
land state, to not have a change in 
its share of union workers over the 
year.  In contrast, Massachusetts 
was the only New England state to 
increase its share of union workers 
over-the-year.1

Another side of the picture includes 
workers whose jobs are covered by a 
union or employee association’s con-
tract but who have no union affiliation 
This averages to roughly an additional 
1.3 percent of the total employed na-
tionally. New Hampshire was the only 
state in New England to have an in-
crease, of 0.1 percent, in this group over 
the year. All other states in the region 
went down, however marginally.

Age and Gender demographics
Nationally, older workers tend to have 
a higher affiliation with unions. Two of 
the oldest age groups reported, the 45 
to 54 year and 55 to 64 year age brack-
ets, have the highest union participa-
tion with a 16.5 percent union member-
ship rate and another 1.5 percent of 
workers in these age groups covered by 
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1 Data refer to members of a labor union or an employee association similar to a union.     
2 Data refer to members of a labor union or an employee association similar to a union as well as workers who report no union 
   affiliation but whose jobs are covered by a union or an employee association contract.     

those unions or 
employee asso-
ciations. The age 
of these workers 
may be the expla-
nation for their 
association to 
unions. They may 
be more likely 
to have experi-
enced some of the 
improvements to 
the work environ-
ment that unions 
helped make 
possible over the 
years.

Typically the affiliation to a union is 
stronger for men than women, and that 
is most likely attributable to the type 
of jobs they have or the industry in 
which they are employed. The older age 
brackets having higher concentrations 
of membership is a shared commonal-
ity for both genders.

Industries
Among the industries, the public sector 
had by far the largest concentration 
of union membership, 36.2 percent in 
2006. This was boosted by local govern-
ment with 41.9 percent of its workers 
with a union membership. Protective 
agencies, like fire and police depart-
ments, are highly unionized and are 
part of local government, as are educa-
tors in the local school districts.

Within the private sector, Utilities 
industries and Telecommunications in-
dustries were also among the industries 
with almost a quarter of their workers 
belonging to a union. Construction and 
Educational services also have a high 
propensity of workers being unionized, 
with 13.0 and 13.5 percent respectively. 
The concentration of male workers in 
Construction can be considered a con-
tributing factor to the higher share of 
male workers in unions. 

Occupations
The concentration of union affiliation 
becomes more clear when these work-
ers are sorted by occupation. One of ev-
ery three workers in Protective service 
occupations was a union member in 
2006. Many of these workers are em-
ployed by communities as fire fighters, 
police officers, sheriffs, and correctional 
officers, to name a few. 

Education, training and library occupa-
tions were also among the occupations 
with high union membership. In 2006, 
37.3 percent of these workers were 
members of a union and another 
4.4 percent of these workers were cov-
ered by union contracts without being 
affiliated. Again, a lot of educators are 
employed by local school districts, or 
municipalities, providing more of an 
upward push to local government’s 
union membership affiliation. 

Other occupations with a high occur-
rence of union affiliation include Con-

struction workers and 
Production workers and 
Transportation and mate-
rial moving occupations. 
Again these occupations 
are dominated by males 
and may give further 
explanation to why men 
have a higher likelihood 
of being union members. 

Population measured in thousands
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Unemployment Compensation Claims Activity Claims Activity

Trust Fund

Continued
Weeks 

Claimed

Dec 2004 - Dec 2006

 Although December 
continued weeks claimed 
were almost 2,000 higher 

than last year, the over-the-
month change was about 
100 fewer than last year’s 

over-the-month change.

United States 
All Urban Areas (CPI-U) 
(1982-1984=100)

Consumer Price 
Index

Total Regular Unemployment Change from Previous
Compensation Programs: Month Year

Dec-06 Nov-06 Dec-05 Net Percent Net Percent
Initial Claims 6,592 4,265 7,329 2,327 54.6% -737 -10.1%
Continued Weeks 27,612 23,201 25,665 4,411 19.0% 1,947 7.6%

Unemployment compensation fund balance at the end of December $264,678,562.17
Average payment for a week of total unemployment: $262.53
Net benefits paid: $5,495,079.57
Net contributions received during the month: $81,639.78
Interest Received: $3,141,753.91
Reed Act Distribution: $0.00
Reed Act Withdrawn for Benefits: -$770.00

Unemployment Compensation Fund

Change from Previous
Dec-06 Nov-06 Dec-05 Month Year

201.8 201.5 196.8 0.1% 2.5%

1 Data refer to members of a labor union or an employee association similar to a union.
2 Data refer to members of a labor union or an employee association similar to a union as well as workers who report no   
   union affiliation but whose jobs are covered by a union or an employee association contract.

Anita Josten

1United States Department of Labor, Bureau of Labor Statistics. NEWS January 25, 2007. 
<www.bls.gov/news.release/pdf/union2.pdf>. Accessed January 25, 2007

Wages
Typically, one of the benefits credited to 
working in a unionized environment is 
higher wages. Among the occupational 
groups there are few exceptions to that 
rule. However, occupations that are 
part of the Management, professional, 
and financial operators group are pri-

marily the jobs least likely to gain any 
wage benefits from a union or employee 
association membership. Most other 
occupational groups show a more sub-
stantial increase in wage levels based 
on union membership. 


