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The long and short of projections

gives a look at structural changes in
industries and occupations.

There is also interest in a shorter-term
perspective, for several reasons. Job
seekers are looking at “what’s hot”
right now, curriculum planners need to
develop upcoming course offerings to
accommodate requests for current occu-
pational needs, and analysts in private
industry use projected occupational
and industry trends to assist in making
business decisions.

The Economic and Labor Market Infor-
mation Bureau publishes short-term

More than 5,000 new jobs are projected in Education and health

services in the short-term and 39,400 in the long-term
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projections twice a year, usually in the
summer and winter. Projections cover a
two-year period. To get the best avail-
able information on employment, there
is a time lag while data is compiled and
analyzed. These projections use the
second quarter of 2005 (2005Q2) as the
base period and project out to the sec-
ond quarter of 2007 (2007Q2). Because
the data is for a specific quarter, there
will be seasonal effects. Historically, the
second quarter tends to be lower in em-
ployment than other quarters because it
is in between the summer tourist season
and the winter holidays.

Generally, short-term projections more
susceptible to changes in the economic
cycle than long-term projections. De-
mand for products and services eventu-
ally leads to demand for employment
in occupations that produce those prod-
ucts or provide those services. When
there is a slowdown in the economy,
some industries may cut back on hiring
or lay off workers. Some industries may
not be affected at all.

The short-term perspective is different
from that used in long-term projections.
In the latter, structural changes in the
economy —represented by demograph-

All industry supersectors are projected to add jobs in

the long-term and short-term, with the exception of
Manufacturing.

www.nhes.state.nh.us/elmi/

ics, technological improvements, and
the way businesses employ workers —
drive the projections. These changes
take place over a longer time period of
ten years.

Growth in the short term, two years to
2007Q2, is projected to average 1.3 per-
cent annually for all occupations, com-
pared to an average rate of 1.6 percent
for the 2004-2014 projections. Slower
growth reflects trends in the economy
that may translate to a moderation in
employment trends in the short term.

Both long-term and short-term projec-
tions can be found on the Economic and
Labor Market Information website at
www.nhes.state.nh.us/elmi/

Openings by training code

During the two-year period covered

by short-term projections, there will

be an estimated 27,000 openings. A
little over a third of these openings will
come from employment growth. The
remaining two-thirds will arise from
the need to replace workers who retire
or move on to other occupations (if a
worker remains in the same occupation,
but merely changes employer, it is not
counted as an opening due to replace-
ment).

Training requirements for occupations
can vary from Short-term on-the-job
training to Advanced degrees. The follow-
ing tables list the top fifteen occupa-
tions in order of total annual openings
over the short-term projection period
for nine training categories.

The training category describes the
training level attained by most workers
to become fully qualified in the occupa-
tion. It is not the only possible training
category, as there may be alternatives
to becoming fully qualified.
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Short-term on-the-job training
These jobs require only a brief demon-
stration or up to one month of train-
ing before the employee can do most
aspects of the job. Consequently, these
occupations tend to be among the low-
est-paid. Retail establishments and res-
taurants employ many workers in this
category. Leading the list is Retail sales-
persons, projected to add 1,515 openings

Moderate-term on-the-job-training
Training for occupations in this catego-
ry can take up to a year. Wage rates in
these occupations are generally higher
than in the short-term category. Among
the higher-paying occupations are Sales
representatives, who can make as much
as $33.33, depending on the product or
service. Leaders in openings tend to be
in these major occupational groups: Ad-
ministrative support, Sales,

and a to a lesser extent,
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each year. Cashiers, Waiters and waitress-
es, Food preparation and services workers,
and Stock clerks round out the top five.
The latter occupation is an interesting
case because all openings will arise
from replacement needs. Teacher as-
sistants are listed with an annual salary
instead of hourly wages because of the
non-standard workweek.

Production or Transportation and material
moving. The occupation with the most
projected openings, Customer service rep-
resentatives, has about an equal number
of projected openings from growth and
replacement, for an annual total of 275.
The remaining top fifteen occupations
are expected to generate openings due
mostly, if not entirely, to replacement
needs.
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Long-term on-the-job training
Prospective workers in these occupa-
tions generally commit themselves to
training that can take from 12 months
to up to four years. Often, it may re-
quire an apprenticeship, as is common
in the building trades with Carpenters,
Plumbers, and Electricians. These oc-
cupations are expected to be in the top
five for total openings in this category,

Work experience in a related
occupation

Leading occupations in this category
are mostly first-line supervisors requir-
ing experience in a non-managerial ca-
pacity in a related occupation. Echoing
the large number of projected openings
in retail sales, the occupation with the
most projected openings in this cat-
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adding at least 90 positions a year
during the two-year period. Protective
services occupations, namely Police and
sheriff’s patrol officers and Fire fighters are
also expected to contribute a significant
share of openings. Hourly wages for
listed occupations range from $11.48
per hour for Restaurant cooks to $26.57
for Claims adjusters, examiners, and inves-
tigators.

egory is Supervisors of retail sales work-
ers, adding an estimated 285 openings.
Managers of office and administrative sup-
port workers (195 openings) and Manag-
ers of food preparation and serving workers
(161 openings) follow closely. Many
openings (231) will also be created for
Managers, all other, an occupational title
that is a catchall for job duties that are
not readily classified by
existing descriptions.
This occupation tends
to be highly paid, as
evidenced by the $41.01
average hourly wage.
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Postsecondary vocational training
Certificates from vocational schools can
take from a few weeks to over a year to
complete before qualifying a student to
enter the occupations listed here. This
training category covers a wide variety

of interests and potential career choices.

In general, this category is the mini-
mum level of training for occupations
in the growing health care field. Work-
ers can enter as Nursing

Associate’s degree

Occupations in this category generally
require two years of full-time academic
work. Wages are, in most cases, signifi-
cantly higher than occupations requir-
ing less training. Registered nurses, with
619 new positions expected each year
of the projection period is the leading
occupation for all training categories.
Demand for other occu-

pations in Health services

includes Dental hygienists
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aides, orderlies, and attendants; Medical
secretaries; Licensed practical nurses and
Licensed vocational nurses; and Massage
therapists, which are all expected to

be in the top tier for annual openings.
Other occupations include Hairdress-
ers, Fitness trainers, and Real estate sales
agents. Average wages in the top fifteen
occupations in this category range from
$11.00 to $32.00.

(48 total openings), Radiologic techni-
cians (39 jobs), and Medical records and
health information technicians (38 jobs).
Computer-related occupations are also
expected to contribute to job growth,
with Computer support specialists and
Computer specialists, all other adding 59
and 24 openings respectively.
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Bachelor’s degree

One of the most common tickets of
entry to the professional ranks is a
Bachelor’s degree. Openings are expected
to be plentiful for Teachers at both the
elementary and secondary level with

260 and 182 total openings per year,

Bachelor’s or higher degree,

plus work experience

A bachelor’s degree may prepare
someone to enter an occupation, but it
generally takes years of experience to
become a manager. Most of the occupa-
tions on this list are higher-level man-
agers (compared to the first-line super-
visors discussed earlier) and as such,
are compensated with higher salaries.
The broadest occupations, General and
operations managers and Chief executives

www.nhes.state.nh.us/elmi/

respectively. Occupations in business
or in computer-related fields are also
expected to show strength as Securities
sales agents, Insurance sales agents, and
Computer software engineers (both appli-
cations and systems software) are among
the leaders in openings. Again, educa-
tional occupations are
listed with annual wages
due to the non-standard
workweek.

will have the most projected openings,
because they are both relatively large in
base year employment. Other special-
ized Managerial occupations in Finance,
Sales, and Marketing will also be among
the leaders in openings from both
growth and replacement.
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is expected to create many openings for
Physicians, Pharmacists, Rehabilitation
counselors, Physical therapists and other
occupations in this group.

Advanced degree (Master’s,
Doctoral, or Professional)

This category combines the profes-
sional degrees required for Physicians
and Lawyers, and in some cases, Clergy,
with Master’s and Doctoral

degrees. Training at this

level would also prepare

someone for a Postsec-

ondary teaching position.

The number of open-

ings in these jobs is less

than for other training

categories because these

occupations are highly

specialized, so base year
employment is relatively

low to start with. Steady

demand in the Health care

and social assistance sector

Michael Argiropolis

Unemployment Compensation Claims Activity Claims Activity
Total Regular Unemployment Change from Previous
Compensation Programs: Month | Year
Jun-06  May-06 Jun-05 Net Percent Net  Percent
Initial Claims 4,347 3,570 4,357 777 21.8% -10 -0.2%
Continued Weeks 23,448 29,238 22,760 -5,790 -19.8% 688 3.0%
Unemployment Compensation Fund Trust Fund

Unemployment compensation fund balance at the end of June

$270,292,327.97

Average payment for a week of total unemployment: $257.10
Net benefits paid: $4,501,931.55
Net contributions received during the month: $266,783.65

Interest Received: $3,075,700.56 .

Reed Act Distribution: $0.00 Continued

Reed Act Withdrawal for Administrative Costs: $17,876.66 Weeks
Claimed

Jun 2004 - Jun 2006

Although slightly higher
than last year, the state’s
June continued weeks
claimed dropped over-
the-month to 23,448.

United States Consumer Price
All Urban Areas (CPI-U) Index
(1982-1984=100)

Change from Previous
Jun-06 May-06 Jun-05| Month [ Year
202.9 202.5 194.5 0.2% 4.3%
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N.H and U.S.
Seasonally
Adjusted
Unemployment
Rates

New Hampsbhire,

like Rhode Island,
Massachusetts, and
the New England
region, had no change
in its unemployment
rate over-the-month.

Seasonally Adjusted
Labor Force
Estimates

By Place of Residence

Seasonally Adjusted
Nonfarm Employment
Estimates

By Place of
Establishment

New Hampshire

Unemployment Rates by Region

Jun-06 May-06 Jun-05

United States 4.6%  4.6% 5.0%
Northeast 4.7%  4.7%  4.8%
New England 4.5%  4.5%  4.7%
Connecticut 4.1% 4.0% 4.9%

Maine 4.6%  4.4%  4.8%
Massachusetts 5.0% 5.0% 4.8%

New Hampshire 3.3%  3.3%  3.6%

Rhode Island 5.5% 5.5% 5.0%

Vermont 3.3% 3.0% 3.4%

Mid Atlantic 4.7%  4.8%  4.8%

New Jersey 4.9% 5.0%  4.3%

New York 4.6%  4.6% 5.0%
Pennsylvania 4.7%  4.8%  5.0%

Feb-06 Mar-06 Apr-06 May-06 Jun-06

Unemployment Rate 3.5% 3.4% 3.4% 3.3% 3.3%
Civilian Labor Force 735,865 737,350 735,336 735,006 738,838
Number Employed 710,462 712,404 710,658 710,705 714,375
Number Unemployed 25,403 24,946 24,678 24,301 24,463
United States (in thousands)
Unemployment Rate 4.8% 4.7% 4.7% 4.6% 4.6%
Civilian Labor Force 150,449 150,652 150,811 150,991 151,321
Number Employed 143,257 143,641 143,688 143,976 144,363
Number Unemployed 7,193 7,011 7,123 7,015 6,957

Supersector

revised

May-06 Jun-06

preliminary

Total Nonfarm 640,500 641,300 641,600 642,400 641,500
Construction 30,400 30,500 30,800 31,700 31,700
Manufacturing 77,600 77,400 77,000 76,900 76,900
Trade, Transportation, and Utilities 141,500 141,800 141,800 142,100 142,400
Information 13,000 12,900 13,000 12,900 12,900
Financial Activities 40,500 40,600 40,800 41,000 40,500
Professional and Business Services 60,500 60,800 61,100 61,200 61,300
Educational and Health Services 100,600 100,600 101,000 100,700 100,500
Leisure and Hospitality 64,700 64,700 64,200 64,600 64,600
Other Services 21,000 21,200 21,100 20,900 20,500
Government 89,700 89,800 89,700 89,300 89,100

Please note that not all supersectors meet the statistical criteria for publication in this category.
We seasonally adjust the total nonfarm data series and all the published supersectors independently.
Therefore, the sum of the published parts will not equal the total.
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Labor Force Estimates Local Area
New Hampshire Jun-06 _ May-06 _ Jun-05 Un.em.ployment
Number of workers Statistics (LAUS)
Total Civilian Labor Force 745,860 731,050 736,560
Employed 721,270 707,870 709,980
Unemployed 24,590 23,180 26,580 Not Seasonally
Unemployment Rate ]
(perce"nt’;f labor force) 3.3% 3.2% 3.6% Adjusted
Unemployment Rates by Area By Place of Residence
Jun-06 May-06 Jun-05
U.S and Regional States -
United States 4.8%  4.4%  5.2%| [Counties Jun-06 May-06 Jun-05
Northeast 4.7% _4.5% 4.8%| |Belknap 2.9% 2.8 3.1%
New England 4.6% 4.3%  4.7%| |Carroll 2.9%  3.1% 3.2%
Connecticut 4.4%  3.9% 5.2%| |Cheshire 3.1% 2.9% 3.2%
Maine 4.4% _ 4.2%  4.6%| LCoos 3.5% 4.1% 5.0%
Massachusetts 51%  4.7%  4.9%| LGrafton 2.8% 2.7% 3.0%
New Hampshire 3.3% 3.2% 3.6% HllleOI’OUgh 3.4% 3.3% 3.7%
Rhode Island 5.5%  5.2% 5.1%| [Merrimack 2.9% 2.8% 3.1%
Vermont 3.3% 2.8% 3.3% Rockingham 3.7% 3.5% 4.1%
Mid Atlantic 4.7% _ 4.6% _4.8%| [otrafford 3.1% 2.8% 3.5%
New Jersey 4.9% 4.8% 4.3% Sullivan 2.9% 2.7% 2.9%
New York 4.5%  4.4%  4.8%
Pennsylvania 4.8% 4.7%  5.2%
Map June
Key Labor Market Areas Jun-06 May-06 Jun-05 Unemployment Rate
1 Colebrook NH-VT LMA, NH Portion 3.7% 5.4% 6.0%
2 Berlin NH MicroNECTA 3.8%  4.2% 5.7% J Less than 3.0% 1
3 Littleton NH-VT LMA, NH Portion 3.0% 3.2% 3.1%
4 Haverhill NH LMA 3.6%  3.4%  3.2% :| 3.0% to 3.9%
5 Conway NH-ME LMA, NH Portion 3.0% 3.5% 3.3% :I 4.0% t0 4.9%
6 Plymouth NH LMA 2.8% 3.0% 3.1%
7 Moultonborough NH LMA 23% 2.1% 27%| [ 5.0%and above
8 Lebanon NH-VT MicroNECTA, NH Portion 2.7% 2.1% 2.8% % . 2
9 Laconia NH MicroNECTA 2.9%  2.8%  3.0% Unassigned Areas
10 Wolfeboro NH LMA 2.7% 2.7% 2.9% 3
11 Franklin NH MicroNECTA 3.1% 2.9% 3.4%
12 Claremont NH MicroNECTA 2.9% 2.9% 3.2%
13 Newport NH LMA 3.0  2.9%  3.0% 4 5
14 New London NH LMA 2.6% 2.4% 2.9%
15 Concord NH MicroNECTA 2.9% 2.8%  3.2%
Rochester-Dover NH-ME MetroNECTA, o o
16 NH Portion 3.1%  2.8%  3.5% 6 7
17 Charlestown NH LMA 3.1%  2.7% 3.3%
18 Hillsborough NH LMA 3.5%  3.4%  3.4% 8 10
19 Manchester NH MetroNECTA 3.3% 3.2% 3.5% 9
20 Keene NH MicroNECTA 3.0%  2.8% 3.1%
21 _Peterborough NH LMA 3.4%  3.3%  3.6% 12 13 4, "
22 Nashua NH-MA NECTA Division, NH Portion 3.5% 3.4% 3.8% 15 16
Exeter Area, NH Portion, Haverhill- 17
23 N. Andover-Amesbury MA-NH NECTA 4.3%  3.9%  4.5% 18
Division 19
Portsmouth NH-ME MetroNECTA, o 0 24
24\ portion 3.0% 2.8%  3.5% 20 23
Hinsdale Town, NH Portion, o o
z Brattleboro VT-NH LMA 2.8% 1.9% 3.7% 25 21 22 27
Pelham Town, NH Portion, Lowell- 26
26 Billerica-Chelmsford MA-NH 4.8%  4.4% 5.4%
NECTA Division - New Hampshire unemployment and labor force estimates are calculated
o7 Salem Town, NH Portion, Lawrence- 4.9% 4.6% 5.4%| using a regression model which depends on Current Population Survey
Methuen-Salem MA-NH NECTA Division (CPS) estimates. Labor Market Area estimates are caculated using the

Bureau of Labor Statistics “Handbook Method” and then adjusted to the

State levels.
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The Leisure and hospitality
increase, of 5,800jobs, was
over 60 percent of the sea-
sonal over-the-month pri-
vate employment increase
for the state.

Monthly Not Seasonally Adjusted New Hampshire

Nonfarm Wage and Salary Employment

Current Employment Statistics Number of Jobs Change

Employment by Supersector Jun-06 May-06 Jun-05 from previous:
by place of establishment preliminary revised Month Year
Total All Supersectors 650,600 645,100 643,600 5,500 7,000
Private Employment Total 562,200 552,700 555,200 9,500 7,000
Natural Resources and Mining 1,100 1,100 1,100 0 0
Construction 32,900 32,000 30,900 900 2,000
Manufacturing 77,400 77,000 80,800 400 -3,400
Durable Goods 59,700 59,200 61,700 500 -2,000
Non-Durable Goods 17,700 17,800 19,100 -100 -1,400
Trade, Transportation and Utilities 143,400 141,300 141,700 2,100 1,700
Wholesale Trade 27,700 27,500 27,700 200 0
Retail Trade 99,800 98,100 98,100 1,700 1,700
Transportation and Utilities 15,900 15,700 15,900 200 0
Information 12,900 12,900 12,800 0 100
Financial Activities 40,900 40,800 39,600 100 1,300
Professional and Business 61,800 61,200 59,900 600 1,900
Educational and Health 100,400 101,000 97,600 -600 2,800
Leisure and Hospitality 70,300 64,500 69,100 5,800 1,200
Other Services 21,100 20,900 21,700 200 -600
Government Total 88,400 92,400 88,400 -4,000 0

Change in Natural Resources and Mining
Nonfarm Construction
Employment Manufacturing
Jun 2005 to Jun 2006 Trade, Transportation and Utilities
Information
Financial Activities
Professional and Business Services
Educational and Health Services
Leisure and Hospitality
Government
Monthly Analysis of Seasonally Adjusted: 30), information (supersector 50), and

Current Employment
Statistics (CES) Data

For further analysis please
read the Detailed Monthly
Analysis of Industry Employ-
ment Data on our Web site at
<www.nhes.state.nh.us/
elmi/nonfarm.htm>

June’s preliminary seasonally adjusted
estimates showed that employers in the
state dropped 900 jobs from the rolls.
Financial activities (supersector 55)
surrendered more than half of the job
loss with its 500-job reduction. Other
services (supersector 80) followed that
with a 400-job setback. Education

and health services (supersector 65)
and government (supersector 90) each
trimmed 200 jobs from their rosters.

The seasonally adjusted estimates fur-
ther showed that construction (super-
sector 20), manufacturing (supersector

leisure and hospitality (supersector 70)
maintained their respective employ-
ment totals at the May level.

Trade, transportation, and utilities
(supersector 40) stemmed the tide of job
loss with a 300-job addition, and profes-
sional and business services (supersec-
tor 60) chipped in 100 jobs to that effort.

Unadjusted:

With the onset of the summer vaca-
tion season, employers across the state
helped in expanding the economy by
5,500 jobs in June. According to the un-
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Monthly Unadjusted Nonfarm Wage and Salary Employment by Metropolitan Statistical Areas

Manchester NH Nashua NH-MA NECTA Portsmouth NH-ME Rochester-Dover NH-ME
MetroNECTA Division, NH Portion MetroNECTA, MetroNECTA,
’ NH Portion NH Portion
Employment by Sector Change from Change from Change from Change from
number of jobs preliminary previous: preliminary previous: preliminary previous: preliminary previous:
by place of establishment Jun-06 Month  Year Jun-06 Month  Year Jun-06 Month Year Jun-06 Month  Year
Total All Sectors 101,900 600 2,500 135,100 700 700 58,200 1,800 1,400 55,100 -1,800 1,200
Private Employment Total 90,900 1,000 2,600 121,000 1,600 900 48,700 1,800 1,200 43,400 400 1,000
Natural Resources and 5,600 100 100 6,800 200 600 1,900 100 100 2,300 100 200
Construction
Manufacturing 9,600 0 0 25,600 200  -400 3,700 100 0 6,600 0 100
Trade, Transportation 21,100 300 700 31,300 500 0 11,100 100 -500 11,200 100  -100
and Utilities
Wholesale Trade 5,100 100 100 6,000 0 100 2,000 0 0 1,600 100 0
Retail Trade 12,900 21,000 400  -100 7,900 100  -400 8,600 0 -100
Transportation,
Warehousing and 4,300 100 0 1,200 0 -100 1,000 0 0
Utilities
Information 3,400 0 100 2,200 0 100 1,800 0 0 1,300 0 100
Financial Activities 8,800 100 100 9,300 0  -400 5,400 0 300 2,900 100 200
Professional and Business 12,600 100 900 12,900 200  -400 9,000 100 300 3,900 0 200
Educational and Health 16,600 0 400 15,900 0 400 5,800 -100 200 7,500 0 100
Leisure and Hospitality 9,100 300 300 12,200 400 900 8,400 1,500 800 5,800 100 200
Services 4,100 100 0 4,800 100 100 1,600 0 0 1,900 0 0
Government Total 11,000  -400  -100 14,100  -900  -200 9,500 0 200 11,700 -2,200 200

Average Earnings and Hours of Production Workers in Manufacturing

Average Weekly Earnings Average Weekly Hours Average Hourly Earnings
Jun-06 May-06 Jun-05 Jun-06  May-06 Jun-05 Jun-06  May-06 Jun-05
Sector preliminary revised preliminary revised preliminary revised
New Hampshire
AUl Manufacturing §701.56 $685.39 $643.01 42.7 42.1 40.8 $16.43  $16.28 515.76
Durable Goods $721.05 $701.84 $655.52 43.7 42.9 491.7 $16.50  $16.36  $15.72
Nondurable Goods $639.94 $632.00 $609.79 39.6 39.6 38.4 $16.16  $16.00 515.88
Manchester NH MetroNECTA
All Manufacturing $816.14 $782.81 $667.78 | 43.0 42.8 41.4] $18.98  $18.29 516.13
Nashua NH-MA NECTA Division, NH Portion
All Manufacturing $742.98 $743.33 $720.25] 42.7 42.5 43.0] $17.40  $17.49 §$16.75
Note: Production workers and information for Portsmouth and Rochester are not currently available.
adjusted estimates, most supersectors persector 80) increased its staff by 200,
contributed to the expansion. Leisure and financial activities (supersector 55)
and hospitality (supersector 70) led the  pushed up the employment numbers
surge with a 5,800-job increase. Trade, by 100.
transportation, and utilities (supersec-
tor 40) accompanied that gain with a In June, natural resources and mining
2,100-job addition. Construction (su- (supersector 10) and information (su-
persector 20) followed by adding 900 persector 50) held employment levels at
jobs to the picture, and professional those established in May.
and business services (supersector 65)
bumped its employment totals up by The completion of another school term
600. produced a 4,000-job reduction in gov-
ernment (supersector 90) and a 600-job
Contributing in lessor amounts, manu-  drop in education and health services
facturing (supersector 30) added 400 (supersector 65).
jobs to its force, as other services (su- B. G. McKay
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New
Publications
Released

SECURMY

NH Employment Security
Economic and Labor Market
Information Bureau:

General Information
(603) 228-4124

elmi@nhes.state.nh.us
<www.nhes.state.nh.us/elmi/>

Research Unit
228-4173

Economist

228-4122

Covered Employment & Wages
228-4177

Current Employment Statistics
228-4127

Local Area Unemployment
Statistics

228-4175

Occupational Employment
Statistics

229-4315

New Hampshire Employment
Projections, 2004-2014

New Hampshire Employment Projec-
tions by Industry and Occupation, 2004
to 2014 is now available. This publica-
tion includes projections for more than
110 industries and 750 occupations,
along with a brief overview of employ-
ment trends. This publication is es-
sential for career counselors, business
planners, teachers, job training special-
ists, students, and anyone considering a
career change.

2004-2014 Job Locator

Based on a long-term look at New
Hampshire’s economy, the Job Locator
is designed to help job seekers, career
planners, and others connect to occupa-
tions by identifying the industries that
most commonly employ workers in a
specific occupation.

Both of these publications are also available on our
website at www.nhes.state.nh.us/elmi

Economic Conditions in New Hampshire is published monthly in coordination with the Bureau of
Labor Statistics and the Employment and Training Administration of the U.S. Department of Labor.

To Order Publications: Visit our Web site at <www.nhes.state.nh.us/elmi/>; call
(603) 228-4124; or send a written request to the following address:

ELMI Publications, NH Employment Security
32 South Main Street
Concord, NH 03301-4857

NH Employment Security is a proud member of America’s Workforce Network and NH WORKS.
NHES is an Equal Opportunity Employer and complies with the Americans with Disabilities Act.
Auxiliary aids and services are available upon request to individuals with disabilities.

TDD ACCESS: RELAY NH 1-800-735-2964.
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